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SAFE WORKSITE

1. Discuss with Main Contractor on Safe Management Plan:
e Zoning and Demarcation

fn

GEND:

Dedicated Toilet
Human Traffic
Stoppage Point

Hand Wash &
Sanitizers Area

Poster & Graphic
Information

Site Office

Isolation Room
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Healthy Workforce, Safe Workplace

Total Workplace Safety and Health (WSH) approach
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Fewer injuries, better health




Work, Safety & Health Are Inter-Related

Persona:

Bob

In his late 30s’
Diabetic
Construction worker
Recently returned back to work, after circuit breaker
Works 9 hours and 2 hours of OT each day
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Poor worker safety
records cause
economic and
reputation losses to

the company Bob could

accidentally injure

not careful

himself when he is

{ WORK
&

Unfamiliar Work
Environment/
process

\. J

Due to bob’s uncontrolled
diabetes, he had to take
frequent MCs, affecting his
productivity

Poor work
processes
aggravated his
health

SAFETY
@ i6 Bob’s wounds could easily get infected @
because of his uncontrolled diabetes
Cuts < Infection
Bob Id have had fainti Il due t Uncontrolled
Iniuries ob could have had fainting spell due to .
: low blood sugar levels and accidentally Diabetes
A injured himself while working \_ )
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Do workers get to take
meals at regular timings?

Does the workplace encourage
A healthy living or eating? ‘
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Total WSH Programme
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Monitoring &

Evaluation

1. Identify top risks &
recommend practical

interventions

Company level

==| WSH Questionnaire
B safety and HR officers fill in

1 set for the whole company
2 Walk-through
Assessment
Worker level

Anonymous Basic
Health Survey
Survey open to all staff

2. Implement interventions

Examples

Recommendation of
WSH Improvements

lll*

Health Screening
(Pre and Post)

Safety and Health
Coaching Sessions

3 ‘ Ergonomics Assessment
& Intervention Sessions

FE S

Broad-based Safety
and Health Promotion
Activities
Return-to-Work
Programme

o >

3. Monitor and evaluate the
effectiveness of
programme

Examples
Impact on
Accident Rates,
hi‘.' MC days &
Healthcare Costs

_s0  Impact on
HHHI Productivity

@ Return on Investment

... For more information, please refer to www.wshc.sg/totalwsh
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http://www.wshc.sg/totalwsh

Consider health risks when you do risk

assessment
Is there a danger to the worker or Examples:
others when he/she momentarily: Driving

. Faint or black out
. Cannot think or focus .
. Cannot see or hear .

L
00-
* W wWsHCOUNCIL
[
ety Hasitn

Operate machinery e.g. cranes,
lathe, press

Welding
Electrical works
Working at Heights

Handling dangerous chemicals or
processes



Stop — Inform - Treat
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S-I-T

1. Stop

Stop work immediately if you experience any of the following:
e Sudden giddiness

e Wanting to faint

e Blurring of vision

e Unexplained cold sweat

e Sudden severe chest or abdominal pain

e Unexplained breathlessness or difficulty in breathing
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2. Inform

Tell your supervisor of your medical condition so he/she can keep a look out for
you and assign you jobs that consider your medical condition.
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S-I-T

3. Treat

It is important that you go and see your doctor for this medical condition as it may
affect your ability to work in a safety critical job; if the medical condition is not
treated.

Remember to tell your doctor:
 What does your job requires you to do.

» Ask the doctor any precaution that you need to take from your medical condition and the
medicine that you are taking for the condition.

~* Ask the doctor if you can continue with your job or you need any modifications in your
:O:vusucoglgb'
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Download the new Tripartite Advisory now at:
https://www.mom.gov.sqg/covid-19/tripartite-advisory-on-mental-well-being-at-workplaces
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https://www.mom.gov.sg/covid-19/tripartite-advisory-on-mental-well-being-at-workplaces

Tip: The GREAT approach for employers

*5 out of the 11 recommendations from the Tripartite Advisory on Mental Wellbeing at Workplaces:
1. Giving access to anonymised counselling services
2. Raise awareness on mental well-being and mental health conditions

3. Encourage employees to form informal support networks such as peer
support programmes

4. Accept employees’ feedbacks and be open to suggestions to improve work
conditions/processes

.55, Training supervisors to spot signs of mental distress early

Tripariite Allisnce for
Wwerkplace Sataty snd Hasitn



Total WSH Programme — The total WSH solution
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1. Identify top risks &
recommend practical

interventions

2. Implement interventions
effectiveness of programme

| 3. Monitor and evaluate the

Examples
l\I\. Impact on MC days

iWorkHealth
Following the & healthcare costs

@ Assessment E Intervention _-ii Monitoring & consultant’s e Impact o

Evaluation
recommendations, " fﬂhd ed
1. Identify workplace . Company rolls . Monitor and i

stressors zu(t:Tnt:rveynti:n :v::uat: Fu I Iy fu nd ed com pany deCIdes on the urn on Investment

= — rogrammes effectiveness of
e ok elctenes interventions to take up.
Tool
> > UsingiWorkHealth
o Employeefills up e In-house Tool
web-based survey programmes
* Employeereceives * External * Company retakes
individual report programmes the assessment
* Employerreceives
aggregated
company report

=\
Website: www.iworkhealth.sg
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One employee can help
elevate your business from
zero to hero

{partite Allance for
Wisekplace Safety and Health



One employee can also
destroy your business

{partite Allance for
Wisekplace Safety and Health



Treat your people as KING!

{partite Allance for
Wisekplace Safety and Health






& healthy
If Rakibul is safe,

his dreams will be too. l\




* One lucky winner will walk away « Total WSH Programme.:

with a $10 Capitaland e-voucher, www.wshc.sg/totalwsh
announced at the end of the Q&A - iWorkHealth : www.iworkhealth.sg
sSession.

DbizSAFE : www.wshc.sqg/bizsafe

* Leave us a feedback to qualify © - Tripartite Advisory on Mental Well-

being at Workplaces:
https://www.mom.gov.sg/covid-
19/tripartite-advisory-on-mental-
well-being-at-workplaces
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http://www.wshc.sg/totalwsh
http://www.iworkhealth.sg/
http://www.wshc.sg/bizsafe
https://www.mom.gov.sg/covid-19/tripartite-advisory-on-mental-well-being-at-workplaces
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TAKEX /TIME
TO TAKE CARE

of your SAFETY and HEALTH

Thank you
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